
ALABAMA COMMUNITY COLLEGE SYSTEM -- PRESIDENT’S JOB DESCRIPTION 

The President will be expected to display high integrity and trustworthiness and to provide the vision and 

courage needed to ensure the continued success of the Alabama Community College System (System). The 

President reports to the Chancellor of the Alabama Department of Postsecondary Education. The Governing 

Board is the Alabama State Board of Education.  

Qualifications  

 A minimum of five years of senior-level, full-time administrative experience in an applicable institution, 

government agency, or industry is required.  

 A master’s degree from an accredited institution is required; an earned doctorate degree from an 

accredited institution is preferred.  

 Experience and knowledge of the mission and role of public two-year institutions, particularly their role 

in community economic development and workforce development, is required.  

 Experience in interpreting organizational needs, programs, and activities to the employees, the 

community organizations and agencies, the area school systems, and the legislature, is required. 

 Experience providing services training for business and industry is required.  

In addition, the successful candidate will possess: 

Leadership 

 The capacity to be an energetic and highly-visible leader who can articulate and communicate the 

System’s mission and vision to internal and external constituencies. 

 A clear commitment to the System’s statutorily defined purpose, including its special emphasis on 

workforce training and supporting economic development.  

 An understanding of the System’s mission as defined by the Alabama State Board of Education and the 

ability to inspire the support of this mission by others.  

 An understanding of the global dimensions of the economy and workforce issues and the role of 

community colleges in meeting contemporary education and training needs.  

 Politically astute advocacy skills, with experience in working successfully with policy makers at the 

local, state, and federal levels.  

Management Expertise  

 Financial/business systems 

 Resource development 

 Strategic planning 

 Conflict resolution 

 Team building 

 Bond issues and construction program support 



 Skills to lead and manage a complex organization 

 A record as a consensus builder 

 Fund raising experience 

Commitment 

 Strong student-orientation, recognizing that all aspects of the college exist to facilitate learning and 

student development, so that the student obtains the optimum level of competency and is informed of 

progress.  

 An understanding of, and support for, the System’s open door philosophy, including a strong 

commitment to access for all citizens. 

 Demonstrated sensitivity to, and an appreciation of, ethnic and cultural diversity, with an established 

record of building consensus and reaching out to various diverse groups. 

 A record of building partnerships and coalitions with business, government, public schools, universities, 

and other community groups.  

 An established record as an innovative and creative leader who understands the importance of 

technology as it relates to economic development, institutional effectiveness, and administrative support. 

 Evidence of being an accessible leader with responsive listening skills and an active interest in the 

development of all employees. 

 Strong evidence of being open-minded, a good listener, and a persuasive communicator with a sense of 

humor. 

 Ability to communicate well, both orally and in writing. 

 Ability to work as a team member with all segments of the college faculty, staff, students, and governing 

board.  

 


